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M G I Learn to Strive &

wuLsHi croup of nsTirutes  Compete with the Best

ATMGI, Successisa journey towaras a destination, with several milestones........

VISION

To be a pioneerin shaping the future by fransformative education, empowering students
tfo become innovative business leaders who drive meaningful change through business
excellence, equity, and inclusion for the betterment of communities and the global
society.

MISSION

® Business Leadership : To empower students with fransformative knowledge and
education, fostering professional excellence and entrepreneurial skills through
innovative leadership in business.

® Impact : Our commitment is to inspire and ignite minds, changing lives to enhance
organizations, upliff communities and contribute to a better world.

® Community : By promoting DElI and sustainability, we strive to cultivate resilient change
agents who drive global growth through innovative research, social development and
ethical practices.

Operating Philosophy

® Excellence in Education : Deliver cufting-edge education that equips students with
advanced business knowledge and leadership skills.

® Transformative Empowerment : Empower students to become influential business leaders
and entrepreneurs through experiential learning.

® Impaciful Engagement : Inspire students fo create meaningful impacts, enhancing
organizational performance and uplifting communities.

® Commitment to DEI and Sustainability : Actively promote diversity, equity, inclusion, and
sustainable practicesin globalsociety.

® Ethical Global Leadership : Nurture future leaders who excelin business strategies and are
committed to ethical practices.
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President Message

Decisive moments and actions shape your education at MGI.

Such moments also signify that you are inclined and ready to assume business leadership role within an ever growing, ever-changing world.

Dr. Pramod Kumar
President

Ph.D. (Organizational Behavior), IIT
Bombay, Formerly with [IM
Ahmedabad, Former Chairperson
Placement XLRI, Jamshedpur;
ExDirector, Symbiosis Institute of
Business Management, Pune;
Consultant to over 80 companies
worldwide.

Author of over 100 research papers,
cases and management games.
Research quoted internationally in
fextbooks and journals. Served on
Government of India Committees
on Management Education.
Decisive moments and actions shape
your education at MGI. Such moments
also signify that you are inclined and
ready to assume a business leadership
role within an ever growing, ever-
changing world.
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We are a community defined by three core qualiﬁes.

| ] Weinspire and share success:

Transformation and passionate performance are all about an
inner drive to win. Success comes from creating a new directionin
life and instilling values that support your aspiration to succeed. It
is not wishful thinking. At MGI, we work together to create a
leadership profile and career. We shape your capabilities and
transform your skills, making you the mostin-demand candidate.

| Y Wethinkfearlessly:

By blending bold creativity with rational & rigorous analytics, our
students and alumni generate great career & business ideas. Our
faculty and students provoke new thinking and experimentation
with bold ideas. We encourage them to shed anxiety of future &
paranoid thoughts.

| &< We drive total transformation:

We are impatient unless we can measure our efforts against
tangible impact.



Founder Director
Recognition

l',-..ii N

i Dr. Saroja Asthana
Founder MGl

Ph.D. (IT Kharagpur) M.S. (USA). Contributor to Nobel Peace Prize 2007 to IPCC.

Former Faculty at XLRI Jamshedpur, Scientist at NML, Jamshedpur & NCL
Pune.Consultant to IPCC, SDC, GTZ, UNFCCC, Ministry of Environment and
Forests, GO! and several industries globally. Author of highly reputed research
papers.
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Our Team

Dr. Aman Sinha

Associate professor
Dr. Sawan Kumar De P

Professor Emeritus Ph. D. Management Ph.D. in management B.E. MBA

Vast experience in MNCs and

Vastteaching andresearch experience as faculty atlIM Kolkata consultancy projects

Fmr. Deputy Director and Joint Directorin Govt. of Bengal Services
and several Government Research Institute in West Bengal

Dr. Nitin Deshmane
Academic Chairman

Dr. Vilas Pharande
Executive Director

Ph.D. in Mechanical Engineering Ph.D. in Management

from CSIR-COEP, Pune, PGDM
Member Academic Council Dr. Babasaheb
Ambedkar Technological University, Lonere

Prof. Lakshmaiah Botla
Associate Professor

MBA, UGC-NET in Management

Ms. Sonali Kadam
Assistant Professor

M.Tech (lIT, Kharagpur)

Post Graduate in Data Science, Technical consultant to
xféﬁg NABARD Watershed Development Program.
248

.
A5
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ABOUT MGI

The Mulshi Group of Institutes (MGI) comprising of Mulshi Institute of
Business Management(MIBM) and Mulshi Institute of Retail
Management(MIRM) promoted and managed by ISB&M Nande.
The Institute is spread over a vast land. The serene ambience of Mulshi
provides inspirafion to students to achieve excellence both in
academics and on overall personality development. MGl is founded
in the year 2009 with MIRM and subsequently started MIBM in 2010.

https://www.mgi.ac.in/

Scan the QR code
for more information

WORLD CLASS EDUCATION

The institute encompasses a wide span of specialist areas :

MIRM Offers Health Care Managemant, Marketing, Retail
Management, Supply Chain and Operations Management (SCOM)
and Business Analytics.

MIBM offers Marketing, Finance, Human Resource, Supply Chain and
Operations Management (SCOM) and Business Analytics.

Highly accomplished professors and corporate professionals support
each of these specialist areas. Research expertise forms the foundation
for teaching in the institute and is a source of innovation and dynamism
that informs the teaching process. Faculty who are hardcore
professionals draw upon relevant well researched business examples
and cases Distinguished visiting professors and corporate professional
leaders enrich the teaching learning process. The post graduate
Programmes are highly vocationally relevant and based on rigorous
analytical approach. Student learning driven methodologies provide a
sound basis and career development in the business and various
professions.

We are dynamic and diverse institution. With an impressive
infrastructure, library with almost 10000 e-journals and hard copies,
optional residential hostel for men and women. The institute provides
quality education and a degree that will find recognition even at the
internationallevel.

@ O

Food Outlets Health Centre Sports Facilities 24Hr. Security



=1 Sahil Dhawan Ritesh Kumar
Advisory

&1 CDM Analyst Consultant

.
CI N4
" Gurugram LBUA:e
MIBM : 2011-13 MIBM : 2013-15

Devesh Sharma [
Dy. VP -
Kotak Mahindra] {
Bank -
Bengaluru

MIBM : 2013-15

OUR DISTINGUISHED
ALUMNI

Adesh Kokl Avanish Kumar Singh Rahul Bose BiEEreeD SEren Gourav Singh
Sr. Manager Operations
System Analyst Asso. VP Sr. Consultant II Y
TCS HSBC PWC Standard N &2\ Manager
Pune Mumbai " Gurgaon ‘E::;:Iﬂrlzank | ;‘ - S(rer;;‘alncmn Express
3 . - MIBM : 2014-16 ‘ . _ o
MIEM : 2018-20 MIRM : 2010-12 MIBM : 2012-14 | & MIBM : 2013-15

QY4 Rojshekhar Batula

_’-':sﬁ'( Asso. Solution Shivam Taneja

G Sumanjit Mohanta Preetam Shakfi SANEIILEr S
Global Procurment
Engg. Analyst _ MGR

i Advisor ISFréMktg AT .. Process Lead
B Ee|o|ﬁe B . | Capgemini Accenture Pepsico
une . Mumbai Pune
§ MIEM:2018-20 MIEM : 2016-18 MIBM : 2014-16 MIBM : 2019-31 .‘ .%::::ngn-w

Himanshu Shekhar Anoop Patra
Aml Compliance

Prasad Bhandurge Akshat Maheshwari m Bhavin Jawariya
2

S o Senfor B /e Manager Analyst Ed Tax Associate
% Deloitte | Bajaj Finserv Analyst Wipro & PWC
& Hyderabad 2 Bengaluru II:Y | Gurugram Hrderabad
MIBM : 2019-21 MIBM : 2017-19 engalury rom abad
MIBM : 2020-22 MIBM : 2021-23 MIBM : 2022-24
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| Aayush Mohan
- Ex. Advisor

CIO Office
Copenhegan
Denmark
MIBM : 2010-12

Anuj Jindal

Managing Director

Amrit Metals and
Gases Lid.

Pune

MIBM : 2011-13

Priya Kumawat
BNY Melion
Indore, MP

Ayush
Raghuwanshi
GEP Worldwide
Bhopal, MP

i Shyam Kumar
Sales Manager

% Property Pristol
4 Dubai

Chandrakant
Founder

Ambikapur
MIRM : 2011-13

Nikita Rathi
Adani Wilmer
Meerut, UP

Navneet Shivare
Hindustan
Unilever

Ujjain, MP

Laxmi Beverages

| Khushboo Kumari
Sr. Manager - HR

Gap Inc.
Honkong - Sar
' MIRM : 2010-12

| Mragank
Co-Founder
Arthmatics
MIBM : 2020-22

Harshvardhan Shah

BNY Mellon
Jharsuguda,
Odisha

Megha Kshirsagar

GEP World Wide
Nagpur,
Maharashtra

Vishad Shukla

Demand Planner

Priya Siwag

* Digital Mktg

CSR Lid. “\ Specialist
Australia Sellthru
: MIBM : 2012-14 Dubai
* MIBM : 2019-21
Y Sushobhan Hansraj Jat
Nelielg Co-founder
Founder QI Group
Kalyani Realtor Mumbai
“* MIRM : 2010-12 MIBM : 2018-20

5 (ongoing)

3| ey

=" Radhika Gupta Vaidehi Sharma
qudj Allianz WNS Global
Narsinghpur, MP Jaipur, Rajasthan

Shivam Akhare At Ankita Banait
L'Oréal 8 4 ICICI Bank
Amravati, i s Amravati,
Maharashtra Maharashtra



OUR DISTINGUISHED WOMEN ACHIEVERS

Arpita Gupta
Sr. Analyst HR
TIAA

Pune
MIBM : 2017-19

Priya Siwag

| Digital Marketing
Specialist
Sellthru

Dubai, UAE
MIBM : 2019-21

Garima Singh

— Tax Associate,
“ PwC
Bengaluru
MIBM : 2020 - 22

Anustha Goswami
Business Analyst

-» Gep World Wide
' Mumbai

= MIBM : 2021 - 23
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Divya Thakur
Process Manager
Eclerx

Bengaluru
MIBM : 2018-20

Vandana Hirwani
Manager- Scf

. ICICI Bank

Bhilai

. MIBM : 2019 - 21

Anushka Mishra
Inside Sales Account
Manager

Hewlet Packard Ent.

Bengaluru
MIBM : 2020 - 22

Niharika
¥ Process Manager
i eClerx

Mumbai
MIBM : 2021 - 23

Shailaja Chandrakar
Customer Service Expert
ICICI Lombard

Raipur

MIBM : 2018-20

Priyanshi Awasthi
Analyst

Deloitte

Mumbai

MIBM : 2020 - 22

Rinkal Loungani
Tax Consultant li
Deloitte

Hyderabad
MIBM : 2021 - 23

Neha Nayak
Operations Analyst
BNY Mellon

Pune
MIBM : 2021 - 23



OUR DISTINGUISHED WOMEN ACHIEVERS

Akhya Singh
Cluster Lead
Schneider Electric
Mumbai

MIRM : 2010-12

Sonali Agarwall
E-Com Mkig Speci.
Pidilite

Mumbai

MIBM : 2011-13

Natasha Sharma
Training Manager
= Tata AIA

Delhi
MIBM : 2013-15

Tanushree Jawariya
Sr. Financial Analyst
Deutsche Bank
Jaipur

© MIBM:2017-19
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Neha Kumari
Brand Manager
Arcedior

Ahmedabad
MIRM : 2010-12

Anshima Srivastava
Manager - HR
[24]7.Al

Gurugram
MIBM : 2012-14

Ananya Bhandari
Asst. General
Manager

DIDC

Mumbai
MIBM : 2014-16

Shivani Sharma
Talent Acquitation
Specialist
Cosstech

Bhopal
MIBM : 2017-19

Sneha Mor
Consultant, Supply
Chain Finance
Bizongo
Gurugram

MIBM : 2011-13

Kalyani Kumari

Lead Product Owner
FIS

Bengaluru

MIBM : 2013-15

Poulami Nag
Senior Editor
ISG

Pune
MIBM : 2014-16

Shivani Deshpande
Senior Specialist
XPO

Pune

wc MIBM : 2017-19
| §




WHERE DO B- SCHOOLS STUDENTS DREAM TO BE

PwC |

DELOITTE |
MICROSOFT |

IBM |

AMAION |
ACCENTURE |

WIPRO | BT | ITC |
STANDARD CHARTED BANK

HSBC

You can Find

Rahul Bose
Senior Consultant
PwC

Kolkata

MIRM: 2010-12

MGlites

Prasad Bhandurge
US Tax Consultant-1
Deloitte
Hyderabad

MIBM : 2019-21

among them

Khirod Kumar Bishoyi
Advisory Consultant
IBM

Pune

MIRM : 2014-16

Sahil Dhawan
Contract Manager

Utkarsha Mishra
Management Trainee

Kalyani Kumari
Lead Business Analyst

BT Microsoft ITC Infotech
Gurugram Lucknow Bangalore

MIBM : 2011-13 MIBM: 2013-15 MIBM: 2013-15
Biswaroop Sarkar Shivankar Seth Arpan Sahlot
Manager Market Risk Supply Chain Advisory Aanalst

Standard Charted Bank Accenture Deloitte

Bangalore Hyderabad Hyderabad

MIBM: 2012-14 MIBM: 2013-15 MIBM : 2016-18

Nitesh Mahapatra Saloni Vijay Avanish Kumar Singh
Tax Senior Tax Associate Associate Vice President
EY PwC HSBC

Bangalore Rajasthan Pune

MIBM : 2012-14 MIBM : 2019-21 MIBM : 2014-16
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INTELLECT THAT COMPETES

Our students, Achieving Greatness One Step at a Time

hitps://www.mgi.ac.in

Scan the QR code to
find out ISB&M Group.

Page No.10

L | -

Aishwarya Dak_hc;dé

Manya Madan and Mudit Pralhadka
Insurance Awarness Quiz Competition
National Insurance Academy, Pune (NIA)

Atharva Bhoite, Pranay Parate and Nishit
Shah Case Deck - 3.0 IIM Rohtak

Aditi Gedam and Aishwarya Dakhode
ImpromptuSpeaking Contest Wakad
Toastmaster Club



MGI Recognition

MIBM is Accrediated With

RANKED 92 AMONG TOP 100 B- SCHOOLS Awarded With MCCIA - Mahratta Chamber of Commerce -

in INDIA 2023 Best Academic Institutes 2022 @ Taj Vivanta, Pune |, qustries & Agriculture

cl % USBES
Confederation of My et LA TN STANTARGE
Indian Industry

MGl is Proudly Associated With Participated in USBES
Cll For Industry Academia Partnership National Institutional Ranking Framework Accrediated With United States Board For
Education Standardization

o900
l.‘%,.l INTERNATIONAL COLLABORATION

Pt eetecd
ot aar
e L

g
.\\‘:. - e

Durban University of Technology, University of Nusa Cendana, City College of Calamba,
South Africa Indonesia Philippines

National & International Conferences every year

Page No.11




Position Your Professional
Brcmding Big Future Awaits You

Intellect
&
Self-Presentation

Debashree Baral
Associate Director
Novac Techonology Solutions

Chennai
MIBM : 2014-16
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Learning

Learning an-approach is the only way fo grow - best of the domain
learning gets obsolete. Learn domain knowledge, tools & techniques,
multiple perspectives to issues. Learning to benchmarks & competitive
standards puts you ahead. Be a high quality professional!

Career

Career is built — its meaning differs in different professions. Being on the
top of a profession is a common theme. A priest / saint wants to profess a
large group of followers. A film star wants to be a super star. An
entrepreneur wants a few billion-dollar enterprise. A social worker wants
to berecognized. A professionalmanager wants to be a VP/Director ora
CEO.Only some get there, allhave a good life though. Learning the art of
career building is highly uncommon. Only some develop it - Do you want
tolearn?

Expressing Emotions

Our lives generate a variety of small little emotional responses every day,
we learn or.develop assumptions that hold us back or judge others
negatively. Despite challenges around - Learning to experience.and
express emotions puts you ahead.

Friendship

Being seen as a friendly person puts you ahead. It's not about making a
friend or being a friend - Friendly feelings and aftitude encourages others
to keep you in their network. Want to be friendly & lively people, and yet
don’'t step forward to say hello or express appreciation or liking for all
small little things. Beliefs about the ability to be friendly & Being friendly
are different.

Glamour

Being attractive, elegant, and someone who comes across as special &
desirable - takes you ahead. Merit of Self-Presentation, though, gives you
an edge in competitive professional life, much less valued by most. Learn
fo create an aura around.



H ig h Iig h-l-s One Flagship PGDM Programme

( AICTE Approved )

@ 100% = 1000+

/0 Gmmewdma) B amel Acros
s the Globe
|
9 Dual Specialization Q 1_16
. Marketing | Finance | -
" HR| Supply Chain & QoOOHO
. Operations Mgmt. | Faculty :
Business Analytics | Retail Student Ratio
Mgmt. | Health Care Mgmt. I —

Corporate Visitors

¢
v 20+ 2 R
VPs & Directors ampus
from both MNCs & ]]]I i
L]

At Mulshi, Pune

Large Indian Companies e
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° BOARD OF GOVERNORS
() . o All activities of the Mulshi Group Of Institutes are overseen by the Board of Governors, comprising renowned
BASF AL  codemicians, successful entrepreneurs and corporate professionals. This gives the Institute a thorough Practical

base, in addition to a strong academic position.

Dr. Pramod Kumar
President

ISB&M and MGl

Mr. Udai Upendra
Founder CEO
The HR Company

Mr. Soumitra Das
Global CHRO
Redington Limited

Mr. Suresh Amin

Head HR - India Business
J. B. Pharma & Chemicals
Lid.

Dr. Mahendra Ramdasi
Director

| Enterprise Agile
Transformation Consulting

Mr. Sanjay Patwardhan
Head - Business Int.& Data
Analyfics

Cybage

Page No.14

Dr. Saroja Asthana
Secretary
IMS and Founder Director,

MGl

Dr. C. M. Dwivedi
Group CHRO and Director
Jivika Healthcare Pvt. Ltd.

Dr. Saagarika Ghoshal
Managing Director
MATCHBOARD LLP

Ms. Arpita Gupta

Senior Analyst

Global HR shared services
center, TIAA

Mr. Manikrao Bamane
VP — Marketing
Reliance Industries Ltd.

Dr. Pravin Sawant
Sr. Vice President & CHRO

63 Moons Technologies Lid.

Mr. Ronald Sequeira
Managing Partner
Anrott

Mumbai

Mr. Ravindra Mishra
President-HR
Garware Technical
Fibers Ltd.

Mr. Shirish Kulkarni
CHRO
Transformational HR
leader

Mr. Amitesh Banarjee

Senior Vice President
Beanstalk Asia

Mr. Sunil Karandikar
Head Finance
Eviden

Dr. Vilas Pharande

Executive Director
MGI




DISTINGUISHED GUESTS B =

Our reputation and location bring some of the most
inspirational and thought provoking leaders to the
institute Students are challenged by speaker from
Corporate World

Page No.15

F L
-

V. K. Bansal
Chairman - India
Investment Banking
Morgan Stanley

Sanjay Mathew
Senior Director -
Head
Oracle

Sandhya Sharma
CFO, India &
South Asia
Schindler

Madhavi Lall
MD, Head -
HR India
Deutsche Bank

Deepayan
Sensharma
Director - HR

BT Group

Ajay Kukreja
Sr. Director HR,
Asia Pacific
Hitachi Rail

Kishore Jayaraman
President
Rolls-Royce
India & South Asia

Eric Tinch
Chief People Officer
Sutherland

Manish Prabhu
Director
Microsoft

Chris Gunning
Global Enablement Lead
NielsenlQ

Anjan Gupta
Executive Director
Morgan Stanley

Vignesh Kumar
Director - (APJC)
CIsco



SALIENT FEATURES ( MGI Campus Recruitment )

MGI Campus recruitment is strategically planned with the Compensation Growth on Campus
following objectives: (Over Last 5 Years)
e Company Brand and Compensation positioning for high profile u Average Salary in LPA  u Highest Salary in LPA
career value and economic value.
e A ]Ob for every student. Average and Highest Salary Growth
Our Recruiters include : &
New Age Recruiters - These include investment, big data, ) o
technology, e-commerce and consulting companies, e.g. Tres Vista, ! i —
Sutherland Global, Schneider Electric, diversified companies, Tosn owsn omen  man
People Strong, GEP Worldwide, BT Group, Volvo Eicher etc. —Highes Salary LPA)  — AverageSalary (LPA)
® Fast paced career growth with Global posting.
e High Compensations and economic value, Sectorwise Placement
between 8 - 20 lacs CTC. (Over Last 5 Years)

Sectorwise Placements for Batch 2019-21 10 Batch 202224
Hand - hold Transformation Journey with | - CARE

®R5F]
=FMCG

® Cope with pressure of placements. ® Workshops
® Prepare you for high profile compannies ® Coaching & Counselling

= Consulting
ITES

MGI’s, Flagship Programs st

. mMedia

| wOthen

® Corporate Finishing Program (CFP)
® |ndividual Capacity Building Program (ICBP)

Page No.16



RECRUITERS HIGHLIGHTS students Placed Batch : 2022-24

HEXt\!'ARE SCumBrPger -\ surwesano i U?”Fsy B Deloitte.
Wy ,
C ;zi?"'?‘-"@ dunQ bradstreet a.danl @ @)GEP
wilmar Insight Drives Innaation
- o PP
& & Honeywell COnAgrc] CJ { KORN FERRY
EICHER Qllvht @ Foods o S
A ™ ’_ . 43 72 ader M—'
— KP I | “BNY MELLON &H@ #TresVista ®||=msenv
oo @) LG &
Life's Good I M E RYS

;@ @ AIRBUS  Whirlpool -y *

UNITED BREWERIES LIMITED
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PROMINENT RECRUITERS Final & Summer Internship

Consulting

PeopleStrong

Deloitte

KPMG

PwC

Ernst & Young

The Adecco Group

Korn Ferry

Avata

Global Data Plc

Acuite Ratings & Research
Coherent Market Insights
Markets & Markets

SG Analytics

Randstad

eClerx

Linedata

NielsenlQ

Entercomms

GEP Worldwide

E-Comm & Ed- Tech

CarDekho
Ergode
PhonePe
Meesho
MagicPin
BYJU's

Jaro Education
Toppr.com
Pepperfry
Naukri.com
UpGrad

Urban Company
InterviewBit

Page No.18

BFSI & Fintech

TresVista

HDFC Bank

BNY Mellon

ICICI Bank

ICICI Home Finance Company
Aditya Birla Sun Life

TATA AIG

Home First Finance Company
Motilal Oswal Financial Company
South Indian Bank

Anandrathi

Poonawalla Fincorp

Purnartha Investments Pvt Ltd.
Darashaw

Bajaj Allianz Life Insurance Co. Ltd.

Berkadia

Bajaj General Insurance
IDFC First Bank

Trust Group

ICICI Prudential

Bajqj Finserv

Bajaj Housing Finance

1S Associates

CapitalVia Global Research
YES Securities

Shriram Life Insurance

PNB MetlLife India Insurance

Real Estates & Logistics

CBRE

JLL

Landmark Group
Homesfy

Real Estates & Logistics

Royalti

Shoperty Consultants
Shapoorji Palloniji
Godrej Properties

DTDC

DHL Supply Chain
Mahindra Logistics
Kuehne+Nagel

Ecom Express Ltd.
Broekman Logistics India
AP Moller Maersk

BTR International
GoComet

Meghdoot Logistics & Infra
Brinks India
Housing.com

IT/ITES

Hewlett Packard Enterprise (HPE)
Sutherland Global
HCL

Dun & Bradstreet
Accenture

Wipro

TCS

Persistent Systems
Lycus

Infor

Capgemini
LeadSquared
Newgen Software
Collabera Inc.
Hitachi Solutions

IT/ITES

FIS

ASUS

KPIT

TATA Elxsi

Vajro

Wipro (Blackstone)
Bristlecone
Teltonika

Alten India

ITC Infotech

Engineering & Projects

Thermax

Hindalco

Wavin

Imerys
Schlumberger

British Telecom Group
Armstrong Automation
Grasim

MRF

Suzuki Motors

CEAT Ltd.

JK Tyres

Marvel Ceramics
Huhtamaki India
Cooper Corporation
Writers Corporation
Infiloom

Micron Technologies
Praj Industries

Atlas Copco

Tata Power



FMCG/FMCD/Retail

ITC Limited

Asian Paints

PPG Asian Paints
Hector Beverages
Jubilant Foodworks Ltd.
Britannia

RSPL

Lakme Lever
Usha International
MARS

Wrigley

Adani Wilmar
Berger Paints
Kansai Nerolac
Raymonds

Signify (Philips)
United Colors of Benetton
Duke's India
Fraazo

Waycool Foods
ConAgra

Kohler Hindware
Callaway Golf

AB InBev

Bira

Bluestar
Schneider Electric
LG Electronics

FMCG/FMCD/Retail

JSW Paints
Haier

Croma
Givaudan
AstraZeneca
Lupin Ltd.
Cipla

Page No.19

FMCG/FMCD/Retail

GSK

Mankind Pharma
HungerBox

Emcure Pharmaceuticals
Vodafone

Rosy Blue

Sodexo

Reliance Retail Ltd.
Reliance Jio Mart
More Retail

Land Mark

Godrej Agrovet
Godrej & Boyce
Bosch + Lomb

Media & Communication

Hoftstar

Times Internet
Times Music

Zee Entertainment
Radio Mirchi
Dainik Bhaskar
Mindscapes Enhance Comm.
Fork Media
Outlook Group

9X Media
Adfactors PR

Conglomerate & Others

The Trident Group
Indira IVF

Diversey India

Atul Ltd.

Dr. Lal PathLalbs
Sudarshan Chemicals
Aura Air and others ...

[ ]
& 100+

companies visiting
every year

= 100%

Placements
(Summer and Final)
since inception

A ()
! Placement in 28 %

P /

National Student Received
and More Than One
@ ~ International Job Offer
B companies
Alumni Spark

Kalyani Kumari

Batch: 2013-15

Lead Product Owner
FIS

© Bangalore

This is an illustrative list
(For More Detail Visit Website : www.mgi.ac.in)



Core Programme PGDM |. Core Courses

Quantitative Techniques - 1

=

MGI Academic learning programme is intellectually stimulating —driven by highly qualified 2. Managerial Economics

faculty. OurPGDM programme is driven by following objectives : 3. Business Finance

To Cultivate innovative business leaders to drive transformation and adapt to market changes. oo = s
To Prepare business excellence and enfrepreneurial leadership as an integral program strategy. 2. . Jrganizational benaviour
To Integrate Diversity, Equity, and Inclusivity principles into future business leaders' development to meet 2
global practices. AN A T e e

8. Sciences and B.A.
MGl Offers 9:... Macroeconomic Theory & Policy Analysis
Post Graduate Diploma in Management (PGDM) Programme

10. FinFluence: Your Guide to Banking,
. . . Finance & Insurance
2 Year Dual Specialization Programme is approved by
All India Council for Technical Education (AICTE), New Delhi

Specialization

MIBM Programme is a blend of courses and The programme is designed fo maximize a student's
workshops designed to build their business learning by dividing the course into two categories :

acumen and competencies. .
P 1. Core Courses 2. Elective Courses

Credits Courses Credit
A student is required to complete 135 credit courses Core Courses 66

fo complete PGDM programme. Elective Courses
The programme comprises of core courses and _
elective courses with following credit point details: summer Internship _
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Il. Foundation Course

e Accountancy for Managers

e Technical Orientation & IT for Manager

Ill. Elective Course

For each of the PGDM Programme, a student has to
select courses equivalent to 60 credit points in any of
the following combination:

e Marketing with Finance / HR / Health Care Mgmt. / SCOM / Business Analytics
* Finance with Marketing / HR / Retail Mgmt. / SCOM / Business Analytics
¢ HR Management with Marketing / Finance / SCOM / Business Analytics

e Logistic & Supply Chain Management with Marketing/Finance/HR/Business Analytics

Marketing Management

The Evaluation of a student depends upon
these parameters

1. Continuous Evaluation 2. Endterm Exam

* Quizzes, Assignments
* LiveProjects

e Case Analysis

* Comprehensive Viva
* MidTerm Exam

70% 30%

Finance Management

e Sales, Distribution & Channel Management
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e Corporate Finance
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® Investment Banking

¢ YASHI GUPTA

Deloitte Consulting
@ Bhopal




Supply Chain & Operations Management Health Care Management (HCM)

® Employee Relations e Quality Management The program builds resilient leadership and strategic
e Learning & Development e Advanced Supply Chain Analytics alignment, equipping participants with tools to navigate
® Performance Management System « Logistic & Distribution Management e e e o
e « Procurement & nventory Management """ technologies and their impacton healthcare.

o ‘Competency based HRM T * Procurement Management . .

e Fedinolagy i Sh
e LabourLaws T * Warehousing & Logistics Management e Healthcare Leadership

® OBtheories&models * Enterprise Resource Planning * Healthcare Administrator
® Organizational Change & development * Managing Operational Improvement (Digital & e Consumer Health Behaviour
o Talent & Carcer Management ... other approaches) o Patient Services Manager T
e Compensation & Benefits e Frtarmrica Rick Mananament T e e e e e
e ‘Global Human Resource & Diversity Management . o Clinical Policy Analyst
® Grievance Management o IT for Health Care Personnel ...
e Strategic Compensation Management ° e Healthcare Supply Chain

e Strategic Human Resource Management 7777 * SCM: Global Issues & Challenges .

e Executive search and consultancy * Supply Chain Finance
L

HR Issues in Mergers and Acquisition . The Post Graduate Diploma in Pharmaceutical Management
X X Retail Management provides in-depth knowledge of pharmaceutical marketing,
Business Analytics

medicines policy, human resources, and supply chain

® Economics and the Retail Business Environment .
_— Loy g e ey management. Core courses cover industry fundamentals,
¢ Adance SRR AWLMo * Understanding The Retail Consumers while electives focus on strategic management, drug
------ A Ry Y ® Retail Store Operations and Mall Management regulations, sales, logistics, and financing. This program equips
® Business Intelligence “Retail Selling & Negotiation Skills 777 professionals with essential skills to navigate the evolving
"""" ® Retail Selling egotiation Skills
° _[\{I_e}_c_hl_p_e__l___ej'_g_r_r]l_pg _f<_>_r__P_r_e_c_llgc_l\_/_e__,_A_r_\_a_l_){§§ ................ o Retail Analvtics e pharmaceutical sector, enhance decision-making, and advance
e Econometrics for Managers ——~~ ®Tealiana A e their careersinleadership roles within the industry.
e Financial Risk Analytics e Store Location, Layout & Franchise Management
© HRANAICS ® Omni-Channel Strategy in Retail ... Electives in Pharma
e Introduction to Big Data analytics e Entrepreneurship and Retail Franchise Management . . .
o Marketing and Retail analytics oo * Strategic Management in Pharmaceutical Industry
------------------ . e Health Supply Chain in Pharmaceutical Industr
® Web and Social media Shalyics e General Electives R e O —
e Business analytics technologies R, 7 e 2 o2, e eameanaann
e Enterprise Resource Planning e Behavioural Economics '..P.h?.r.m?SQ.IDfQFT?.t'ES. ...... e
(] Managing Data Structures e Econometrics for Managers 0__|_3_|’_1?_r_r_n_§__F_|[’1_a_nc_l_r_1_g__I}/_I_e_(sh_a]p_l?_rn?_(_l}{lgqlglpgf[l:\_a_r_ﬁgl_rlg_) ......
° MarketlngAnaIytlcs R R SRt e LR L LTS R SIS NPT e_Pharma Sales and Customer Relationship Management
o ‘PUbIic Bolicy Analytics e e Development Economics ® Pharma Logistics Management
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CORE PROGRAMME PORTFOLIO

Post Graduate Programme porifolio
at MGl

Every student at MGl has different needs, different learning styles and different career plans. Programme
portfolio offers you an opportunity to structure your career by mixing to create a portfolio for your career
needs. We choose to blend out of available specialization to create your own unique career. H

Campus Mulshi

Marketing 0\/
Shivankar Seth
P Global Procurment MGR
Finance Y Pepsico
Hyderbad
Human Resource % MIBM : 2013-15
Supply Chain & 0\/
Operations Management Being astudent from Finance, | was taught by the finest,
and most reputed faculities. | have benefited from the
Retail Management ; learning they have imparted to me and would like to
& \\/ thank everyone who has made my stay at MGl positive
and worthwhile. | would also like to thank MGI for
- - providing me with the right environment to groom
ELBLIEES Al ) 0\/ myself professionally. | am sure that the learnings | have s
got here will be applicable throughout my career. =
Health Care Management &\/ Now, being placed at Deloitte Taxation, | am glad to

be a part of thisinstitution..
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TEAMS THAT DRIVE CAMPUS

PRESIDENT & VICE PRESIDENT :

The President and Vice Presidents of the student's
council are responsible for driving all initiatives (various
cells, cultural and student development activities). A
well-structured selection process, grooming and
mentoring from a senior faculty helps these students to
imbibe managerial skills by experiential learning
methods.

HR CLUB

The HR Club of MGl has been established with a vision fo
enhance knowledge skills and capabilities of HR
students. It is ignited with a mission to accelerate and
stay ahead in the dynamic universe of HR Professionals.
The range of activities conducted by The HR club of

MGI always reflects a constant goal of delivering
learning outcomes to the budding management
professionals of ourinstitution.

DIGITAL MOMENTS CELL :

DIGI-Eye- The Digital Moments cell, also Known as the *
third Eye” of MGl is a team of visual minds who are
passionate about seizihng moments with a click and
filling them up with memories that last forever. The team
captures every moment and renders technical minds
as frue lenses of the shutter and reveals how rich reality
frulyis! “The Team is like a SAVE button for the mind's eye
and we callit—DIGI-Eye.

Page No.24

CAMPUS RECRUITMENT :

This cellis the conciliator between the recruiters and the
students. The paramount objective is to deliver a well
positioned campus recruitment program and a
remarkable value to the recruiters. This division is
responsible for handling complete placement
procedures and work as an interface between the
institute and the corporate world.

DIGITAL MARKETING CELL :

The Digital Marketing Cell at MGl focuses on enhancing
the institution's branding and communication to
promote global visibility. Utilizing tools like social media
marketing, blogging, and advertising, the cell aims to
increase engagement while celebrating cultural
diversity and fostering individual growth.

E-CELL:

E-Cell aims to empower students to develop their
entrepreneurial skills and confidence during college.
Through interactive sessions, competitions, and support
for business ideas, we create pathways for aspiring
entrepreneurs to launch and grow their ventures.

ALUMNI CELL :

Alumni Cell creates and maintains a life-long
connection between the institute and its alumni. There
are over 1000 alumni of MGI around the globe. In
collaboration with an extremely dedicated volunteer
board of directors, The Alumni cell works to connect
alumni support students and build an unforgettable
institute experience through a diversity of events,
programming and services.

METRICS AND DATA (M.A.D):

M.A.D focuses on highlighting the importance of
Analytics for the students. The objective is to encourage
and make every individual to enlighten the ease of
business with data tools and techniques. At present in
this business world, only one slogan keeps running in
corporate minds, No data, No development.

CSR CELL :

CSR at MGl is a student driven initiative that works
towards making the world a better place to live in. We
leverage our talent, geographical reach and
resources to make a positive and long lasting impact
on the upliffment and empowerment of the society at
large. The aim is to share what we have, to bring some
light and happinessinto the lives of the less privileged.



TEAMS THAT DRIVE CAMPUS

SCOPE CLUB :

SCOPE stands for supply chain Operations & Process
efficiency. This club is a knowledge sharing and a
learning platform through various fun activities. We
Invite Speakers who have experience in supply chain,

SPORTS CLUB :

The Sports Academy offers facilities for several out-door
and indoor games like Basketball, Volleyball, Cricket,
Table Tennis etc. Its main aim is to inculcate values of
team spirit, hard work, enthusiasm and passion.

LIFESTYLE DEVELOPMENT CELL :

The lifestyle Development cell of MGl is meant to make
life more fun-filled, artistic and interesting. It provides a
platform for the students to participate and manage

cultural and social events successfully.
for sharing knowledge with us and brainstorming v

various case study completions. We work with a belief
that. “The real battle is not between Companies, It's
between thrive supply chain.

MARKETING CLUB :

The idea of this council is to look beyond the books and plan to extend this by
organizing field trips and workshops on untouched areas by top industry professionals
fo get insights info the exciting and dynamic world of marketing. Marketing Club,
keeps on organizing Quizzes, Guest Lectures, Seminar, inter and infra-college
competitions.

FITNESS CLUB :

Fitness club of MGl is the club that focused on the physical and mental aspect of
the students. This club houses exercise, personality development program, yoga,
Zumba, Self- Defense and all other activities that makes students ready for
corporate challenging schedules and working hours.

TOFI :

TOFI believesin making learning in Finance fun by conducting various Finance related
activities and events. It also aims af strengthening the bonds with industry even further
by increasing connections with Industry Veterans and Experts.

GREY CELL :

Greyis eager to help students fo enhance theirknowledge about the corporate
world which will give them a critical edge for success. It will also provide students
aplatform to participate in BQuiz competitions with prominent B-School.
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CORE FACULTY

Dr. Saroja Asthana

Founder Director

Qualification: Ph.D, IIT KEG, MS USA
Experience: 40 Years

Email ID: saroja.asthana@mgi.ac.in

Dr. Anita Khaire

Associate Professor
Quualification: Ph.D

Experience: 17 Years

Email ID: anita.khaire@mgi.ac.in

Dr. Vilas Pharande

Executive Director - MGI

Qudlification: Ph.D., COE-NCL (CSIR), Pune
Experience: 28 Years

Email ID: director@mgi.ac.in

Dr. Aman Sinha

Associate Professor
Qualification: Ph.D

Experience: 15 Years

Email ID: amansinha@mgi.ac.in

Ms. Sonali Kadam

Assistant Professor
Quadlification: M.Tech, IIT KGP
Experience: 5 Years

Email ID: sonali.kadam@mgi.ac.in

Dr. Suhas Pharande

Director

Qualification: Ph.D.

Experience: 18 Years

Email ID: suhas.pharande@mgi.ac.in

Dr. Swapan Kumar De

Professor Emeritus

Qualification: Ph.D.

Experience: 35 Years

Email ID: swapan.kumar@mgi.ac.in

Prof. Dinkar Hajare

Assistant Professor

Qualification: MBA

Experience: 23 Years

Email ID: dinkar.hajare@mgi.ac.in

Ms. Amruta Sane

Assistant Professor

Qualification: MBA, ICFAI Dehradun
Experience: 2 Years

Email ID: amruta.sane@mgi.ac.in

Dr. Nitin Deshmane

Associate Professor

Qualification: Ph.D.

Experience: 15 Years

Email ID: nitin.deshmane@mgi.ac.in

Prof. Lakshmaiah Botla

Associate Professor

Qualification: MBA UGC - NET
Experience: 15 Years

Email ID: lakshamaiah.bofla@mgi.ac.in

Ms. Nandini Kadam

Assistant Professor

Qualification: MBA

Experience: 5 Years

Email ID: nandini.kadam@mgi.ac.in
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Prof. Varsha Pharande
Assistant professor

Qualification: PGDM
Experience: 15 Years
Email ID: varsha.pharande@mgi.ac.in

Ms. Dhruv Pandya
Assistant Professor

Qualification: PGDM
Experience: 5 Years
Email ID: dhruv.pandya@mgi.ac.in

Ms. Sumit Chakane

Assistant Professor

Qudlification: MBA

Experience: 5 Years

Email ID: sumit.chakane@mgi.ac.in

Ms. Pravin Katkar

Assistant Professor

Qudlification: MBA

Experience: 5 Years

Email ID: pravin.katkar@mgi.ac.in

Ms. Prabodh Mahajan

Assistant Professor

Qualification: PGDM

Experience: 5 Years

Email ID: prabodh.mahajan@mgi.ac.in

®
L&

Ms. Navnath Lendave

Assistant Professor

Qualification: MBA

Experience: 9 Years

Email ID: navnath.lendave@mgi.ac.in

Prof. Anita Patake
Assistant Professor

Qualification: MBA
Experience: 12 Years
Email ID: anita.patake@mgi.ac.in

Ms. Ashwini Patil

Assistant Professor

Qualification: MBA

Experience: 6 Years

Email ID: ashwini.pati@mgi.ac.in

Prof. Manisha Gejage

Assistant Professor

Qualification: MBA

Experience: 13 Years

Email ID: manisha.gajage@mgi.ac.in



MGI - Visiting Faculty

MGl is actively associated with top corporate leaders who regularly visit and Guide our students and provide

practical outlook towards various disciplines. (Illustrative List)

Ms. Neha Saxena

Quadlification: MCA
Experience: 9 Years
Email ID: neha.saxena@isbbm.ac.in

Prof. Manisha Sanghvi

Qualification: MBA
Experience: 13 Years
Email ID: manisha_sanghavi@yahoo.com

Ms. Arpita Gupta

Qualification: BE
Experience: 2 Years
Email ID: caashi0574@gmail.om

Prof. Arnab Chakraborty
Qualification: BE

Experience: 10 Years
Email ID: arnab.chakraborty@isbm.ac.in
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Ms. Meet Jethwa

Qualification: MBA
Experience: 4 Years
Email ID: meetjethwaw3@gmail.com

Prof. Sarvesh Kumar Mathur

Qualification: MBA
Experience: 10 Years
Email ID: sarveshé3@gmail.com

Ms. Menghrajani

Qualification: MBA
Experience: 1 Years
Email ID: menghrajanil@gmail.com

Prof. Jayant Vishnu
Qualification: PGDM

Experience: 24 Years
Email ID: jayant.vishnu@gmail.com






ADMISSION PROCESS

MGI Post -Graduate Programme is ideally suited to graduates who are aiming to develop high profile corporate careers on long term, and wish to seek promising
break.

We are looking for talented achievers seeking for a rigorous and challenging programme. We expect our applicants to demonstrate intellectual capacity, a
track record of success, leadership potential, energy, integrity and a global outlook.

Eligibility:
Bachelor degree in any discipline, Candidates appearing for final year bachelor degree examinations can also apply provided they complete all degree
requirements by September 30, 2022, all AICTE programme require a test score and 50% in graduation.

Selection @ MGl

MGl selection processis linked with careers & demands of recruiters. To meet the demands of our high profile recruiters, who offers you compensation in the range of
Rs. 8lacstoRs. 20Lacs CTC, we set up the standards of infake.

A candidate should fulfil at least any one of the conditions below :

A. CAT 70 or XAT 50 Percentile & above with minimum 50% marks or equivalent CGPA in graduation from any recognized university

B. With academic background of 10th standard — 75%, 12th standard — 75% & graduation — 60% marks or equivalent CGPA in graduation from
any recognized University — with a valid score card in CAT/XAT

C. Need to qualify MGl written competency test

Note: 1. Cope with demanding environment in MG
. idate' ility t il ith MN high file Indli
e Candidates in Category — A & B, automatically qualify for the GD&PI- 2 gg;gg:i:ss apility 1o build career wi Cs and high profile Indian
o Ergr\\/gggtgsﬁhigtgggg ?_evili?jnlgg:éo B e esmpEieney fesh wil 3. Candidate's openness and ability to learn new social and cultural habits
GD&PI Process. Check website for the date. & values, those professional MNCs, especially seek.
In order fo succeed in MGI, a candidate must develop learning aftitude
While MGI, admissions are competitive, our selection criteria revolves for a career and imbibe an open minded attitude towards exploring
around the candidate's ability to: newer experiences & make serious efforts af self-development.
A. Weightage in selection process : Scholarship and Rewards*
1. Written Test: 25% 3. GD&PI: 40% The institute has the provision for awarding the following
2. Academics: 25% 4. Work Exp: 10% scholarship and rewards to the deserving performers.

For an outstanding candidate, only written test score is not a barrier.
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Merit scholarship :
MGI awards Rs.1,50,000 to the TOP 20 students who obtain all of the following : Admissions Calendar 2025

o o th
e 80 Percentile & above in CAT or XAT Application Forms Open 127 Sep, 2024

1.

e 85% & above in 10" Standard 2. Application Forms Close 25" Jan, 2025

e 85% & above in 12" Standard 3. Appl?co’rion Fee : Rs. 700/- up:ro 18" Novt;ro 20" Dec, 2024

® /0% & above or equivalent CGPA in Graduation N Appl!co’r!on Fe 2 ks, 9000 Q]ZhDec = ]Om Sl

= CGPA of 5 & above in 1° Timester of PGDM program 8 Appllco’r!on Fe‘e :Rs. 1500/- ' 117" Jan to 25" Jan, 2025 (Onwards)
6. Group Discussion & Personal Interviews| February, 2025 onwards
7. PGDM Programme Commencement = 16" June, 2025

How 1o Apply

e = Application formis available OTOﬂd must be submitted Fee structure and other details
online with the application fee, which is non - refundable.

= Candidates can obtain application form from the campuse or from the The fee is only the course fee and does not include hostel fees and expenses for
Admission-Head of MGI by paying the application fee. living. The schedule of payment of feesis as given below

= The application fee can be paid through credit card / Debit card / Bank
Transfer through the designated payment gateway or demand draft

A . MGI
(MulshiInstitute of business Management). Campus | Admission

| Installment IV Installment
at time of

V Instaliment
Nov, 10" 2026

Il Installment |l Installment

June, 12025 Nov, 10" 2025 L,

10" 2026

..-» Group Discussion and Personal Interviews e----

1,97,500 1,97,500 1,97,500 1,97,500

The short-listed candidates for Group DiscussionWritten Ability Test and Personal Fees 1.10,000
Interviews will be posted on the website and also be intimated to the
candidate by SMS, email, courier /speed-post.

Cities where GD & Pl will be conducted : ¢m----------------:
North: Allahabad, Chandigarh, Delhi, Dehradun, Jaipur, Varanasi, Lucknow
East:  Bhubaneswar, Guwahati, Jamshedpur, Kolkata, Patna, Ranchi

West: Ahmedabad, Bhopal, Indore, Mumbai, Nagpur, Pune, Raipur

South: Bangalore, Chennai, Hyderabad, Vijayawada to M G I
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B. Other Expenses: (To be paid with 2™ Installment) C. Separate hostel facility :

e Admission Processing Fee Rs. 10,000. - . . . .

. . Hostel facility for girls and boys are available inside and outside the
~ (Celuen tieimey Deposfr .Of Rs.10, 000 (Refundoble). . campus. The selected students need to apply separately to avail the
® Placement fee as specified by the Placement Assistance Cell is Rs. 20,000 per year. hostel facility

Alumni Life Membership of Rs. 10,000.

*Note: Currently 18% GST is applicable on Alumni fee & Placement Fee only,
however GST will be charged at actual, if applicable on other fees.

D. Rules for Cancellation of Admission : E. No. of seats available :

Cancellation of admission will be as per the Procedure guidelines of AICTE. No refund of
fees against cancellation of admission after AICTE cut-off date.

Note: Currently 18% GST is applicable on cancellation Fee only, however GST will be ,
charged at actual, if applicable on other fees. MIBM 120 i

Post Graduate Diploma In
management (PGDM) Programme

® Any complaints or grievances should be brought to the notice of Secretary or Session Begins On

Director
® MGl Management reserves the right to make appropriate changes Pune - Mulshi : June, 2025
® All legal disputes are subject to Pune jurisdictiononlty . ST-Socooosooooooooooooooooooooooo
® Post graduate Diploma in Management (PGDM) programme are recognized

by AICTE

Reservation of Rights

The management of MGI reserves the right to change policies, systems and procedures, faculty mix, regulations affecting students or any other suitable
modifications, should these be deemed necessary in the interest of the programme and the instfitute

Anti - Ragging

Ragging in any form is prohibited in college. Ragging is illegal and a criminal offence under law. For a reported case of ragging, it is mandatory to initiate
disciplinary process and also report the same to police
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Vaidehi Sharma
Wns Global

= Jaipur, Rajasthan -
MIBM : 2023-25 —

- ' 1%1 ‘r : [ _’q— :
Harshvardhcm. o L | r ! J r Iy

BNY Mellon
@ Jharsuguda, Odisha
MIBM : 2023-25

Igmied Mmds Socnety s City Office:

B-104, Pinnac Gangotri, Gat No. 237-243,
Nagras Road, Aundh, Sambhave
Pune - 411 007 Tal- Mulshi,

[ ] [ ]
AICTE Approved PGDM Pune - 412 108 WWW, mg 1.dC.IN

Email: admission@mgi.ac.in, Mobile: 9923810437 | 7499162577
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